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Equality Impact Assessment of the review of H&S Policy on Minibus Safety 
By: Suzanne Barnes (SB) 
Date: December 2022 
 

Project Aim 
What does the project aim to achieve? (Please note the financial and / or non-financial outcomes and benefits) 

To review and update management arrangements for authorising and monitoring those who drive minibuses (and tow with minibuses) on university 
business and for managing the safety of minibuses used on university business. 

 

Project Title Review of the Minibus Safety Policy 

Project Lead S Barnes 

Project Team S Barnes and G W Jones  
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¶ How have relevant individuals, groups or 
organisations been involved / consulted in 
developing and impact assessing the project? 
 

Based on the above assessment, what course of action is required? 

No major change required 
The assessment has not identified any potential for discrimination or adverse 
impact and all opportunities to advance equality have been taken. 
 

The Policy should encourage and support. 

Make adjustments to remove barriers or to better advance equality  
Note the adjustments that will be made to remove barriers identified by the 
assessment or to better advance equality. 
 

 

Continue despite having identified some potential for adverse impacts or 
missed opportunities to advance equality  
Note the steps that will be taken to reduce or mitigate the adverse impacts. 
 

 

Stop and rethink 
The assessment shows actual or potential unlawful discrimination.  Note the 
action to be taken to stop and / or rethink the project. 
 

 

 

How will the actual impact of the project, policy or practice be monitored once it has been implemented? 

 
The Policy will be reviewed by the Health, Safety & Emergency Management Task Group, as per the schedule of policy review and / or as University Insurance 
or DVLA requirements change. 
 

 

Publication: This Equality Impact Assessment will be published – on the H&S website once a new page is established 

 


