
FAQ 

Incremental return to Campus and Dynamic Working 

  

Q. For those who have been working remotely during the pandemic, will all be returning to 

campus on the 1st of September? 

A. No, it is proposed that we approach the return to campus and the introduction of Dynamic 

working incrementally, prioritising face to face teaching, support for teaching and learning, 

and services that support students. This means that not everyone who have been working 

from home will return at the same time, and your Manager will inform you which category 

you fall into.  

Q. When I return, will I have to do so on a full-time basis, and spend all of my time on 

campus? 

A. This will be very much dependent upon your role and responsibilities and is something that 

you should further discuss with your Manager, and in accordance with the incremental 

introduction of Dynamic Working.  

Q. What is Dynamic Working? 

A. A business and people focused approach to flexible working that delivers better efficiency 

and effectiveness in service delivery and organisational agility, as well as benefits for working 

people. It achieves this via modernisation of working practices while providing improved work 

environments and benefits for the employees. Further information on Dynamic Working can 

be found on the HR Web pages.   

/humanresources/dynamicwork.php.en
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A. Carrying out a coronavirus risk assessment will continue to be a legal requirement for 
employers, and they will still be required to take reasonable measures to manage the risk of 
coronavirus at their premises. The reasonable measures to be taken, such as physical 
distancing and other controls, will be for each organisation to consider depending on the 
nature of the premises and the risks of exposure to coronavirus identified.  

Q. Is there a difference between Flexible Working and Dynamic Working? 

A. Yes, Dynamic working is not the same as flexible working. Dynamic working is an 
arrangement in which an individual for example works part of their time at the workplace and 

/humanresources/dynamicwork.php.en


a fixed arrangement and cannot be used to provide cover for regular childcare needs. If you 
need certainty that you can have particular times or days, for example for child care / caring 
purposes, or you need a guaranteed arrangement to enable you to manage childcare on a 
regular basis, then this would be more appropriately dealt with under the University’s Flexible 
Working Policy.  

Q. Is there a minimum/maximum number of days I can work at home if my role allows for 
hybrid working? 

A. The proportion of home and on-campus working will depend on the nature of your role 
and what is agreed locally. All teams are encouraged to discuss how dynamic working might 
work in their specific circumstances, although as noted above, it is not expected that anyone 
will work from home all of the time 

Q.  If I am working from home, will I be expected to come onto campus at short notice, for 
example if other members of the team are absent and cover is needed in the office? 

A. One of the principles of dynamic working is that staff should be available and accessible 
whilst working remotely; this will include providing cover aligned with the requirements of 
the job. 

Q. 
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