PRIFYSGOL BANGOR— RESEARCH CONCORDAT GAP ANALYSIS — BANGOR UNIVERSITY

PRINCIPLE 1: RECRUITMENT AND SELECTION


http://www.bangor.ac.uk/humanresources/recruitpolicies.php.en?catid=&subid=5167

The University has a progression and promotion policy. For senior academic staff this is
currently being updated to ensure greater transparency and clarity. Research staff receive
incremental awards in line with other staff and have the same opportunities to access
contribution pay including one off bonuses, accelerated increments or a move to a contribution
point. These are reviewed in conjunction with the University and College Union and in
consultation with relevant consultation groups. There policies can be found here:
http://www.bangor.ac.uk/humanresources/regrading.php.en

Panels responsible for reviewing progression and promotion reflect the diversity of its staff and


http://www.bangor.ac.uk/humanresources/regrading.php.en?catid=&subid=4615
http://www.bangor.ac.uk/humanresources/policies/fixed%20term%20guidelines.pdf
http://www.bangor.ac.uk/hr/framework/whatis.php.en?menu=9&catid=2102&subid=0



http://www.bangor.ac.uk/hr/staffdevelopment/PerfRev.php.en?menu=5&catid=4377&subid=0
http://www.bangor.ac.uk/hr/staffdevelopment/PerfRev.php.en?menu=5&catid=4377&subid=0

‘ PRINCIPLE 3 and 4: SUPPORT AND CAREER DEVELOPMENT

3 Researchers are
equipped and
supported to be
adaptable and flexible
in an increasingly
diverse, mobile, global
research environment

4 The importance of
researchers’ personal
and career
development, and
lifelong learning, is
clearly recognised and
promoted at all stages
of their career

Developing Research. Professional and Transferable Skills
The University provides training for each stage of a researchers development

Early Researcher Development Programme

The Early Researcher Development Programme (EDRP) provides workshops and courses for
career management and development, including personal skills training. The workshops and
courses will ensure that postgraduate research students and post-doctoral staff develop
research, vocational and entrepreneurial skills that are matched to the demands of their
future career paths. The focus has been tightened to become a more distinctive two fold
approach — that of employability and furtherance of research skills. Employability workshops
range from Commercial Awareness and Project Planning though to CV workshops and
interview practice... Research Skills acquisition and maintenance will further not only the
Institutions development, but run in line with the embedding of a Research Culture in Wales
& the UK. The ERDP Gazette outlines all courses and workshops available to research students
and staff. Information can be found here:

Specific Research Skills

The Research and Innovation Office provide on-going training that are related to research
skills and all researchers are invited to attend. Information can be found here:
http://www.bangor.ac.uk/research/training/index.php.en



http://www.bangor.ac.uk/research/training/index.php.en
http://www.bangor.ac.uk/hr/staffdevelopment/index.php.en?menu=0&catid=0
http://www.bangor.ac.uk/adu/



http://www.higherskillswales.co.uk/kess

PRINCIPLE 5: RESEARCHERS RESPONSIBILITIES

Individual researchers
share the
responsibility for and
need to pro-actively
engage in their own
personal and career
development, and
lifelong learning

Researcher Responsibilities
Researchers are made aware of policies that outline their responsibilities as researchers. These
are included in the:

Code of Practice for the Assurance of Academic Inteqgrity and Quality Assurance in Research

Research Ethics Framework

A further outline of related policies is provided on the Registrar’s Office web site for research
staff :
http://www.bangor.ac.uk/ar/ro/recordsmanagement/EthicsRelevantLinks.php.en

Researchers are encouraged to take personal responsibility for their career and their personal
and professional development by their PI’s, Colleges and Academic Development Unit and the
Staff Development Team. The annual Performance and Development Review is a key mechanism
for this activity.

Pls ensure researchers’ results are appropriately disseminated for societal benefit through
publication and seminars etc.

Review the extent to which
researcher responsibilities are
communicated to staff at
recruitment and induction and in
the performance development
reviews

Review if current researcher
networks could be better
supported

PRINCIPLE 6: DIVERSITY AND EQUALITY

Diversity and equality
must be promoted in
all aspects of the
recruitment and
career management
of researchers

The University’s Strategic Plan highlights how equality is at the core of Strategy it is noted that ‘a



/research/staff/policies/CoP%20Assurance%20of%20Academic%20Integrity%20and%20QA%20in%20RESEARCHMAR2011.pdf
http://www.bangor.ac.uk/ar/ro/recordsmanagement/REF.php
http://www.bangor.ac.uk/ar/ro/recordsmanagement/EthicsRelevantLinks.php.en
http://www.bangor.ac.uk/hr/equalitydiversity/index.php.en



http://www.bangor.ac.uk/hr/equalitydiversity/gender.php.en
http://www.bangor.ac.uk/humanresources/family.php.en?catid=&subid=4618
http://www.bangor.ac.uk/hss/wellness/intro.php.en



http://www.bangor.ac.uk/hr/equalitydiversity/gender.php.en
http://www.bangor.ac.uk/humanresources/ConcordatforResearchers




