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INTRODUCTION 
 
Bangor University was established in 1884 directly as a result of public subscription to 
establish a college of University rank in Bangor and consequently has strong links with its 
local community.  The University, in conformity with its Charter and Statutes, confirms its 
commitment to promoting equality of opportunity. 
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GENDER PROFILE  
 

Gender by HERA Grade 

 

Grade Female Male 

G000 67% 33% 

G001 64% 36% 
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Gender by contract type and working pattern 
 

 

Female Male 

Perm Full time  20.0% 21% 

Permanent Part Time 19% 6% 

Temporary Full Time 7% 7% 

Temporary Part Time 9% 9% 

 

 

Gender by occupational group 
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AGE 
 
 

Age band % 

25 and Under 7.3 

26-30 9.6 

31-35 11.0 

36-40 11.3 

41-45 14.1 

46-50 10.2 

51-55 12.0 

56-60 12.0 

61-65 9.1 

over 66 3.3 

 
 

• Of those who are over 66, 45% are female. 

•
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DISABILTIY PROFILE 
 

As the percentage declaring disability is low it is not appropriate to publish data by 
category or contract type.  
 

 

LEAVERS 
 
During the reporting period there were: 
 

• 424 leavers 

• Of which 50% left because their fixed term contracts were ending and 32 handed in 
their resignations.   Other reasons for leaving included ill health, death in service, 
retirement and TUPE transfers. 

• 2.3% of leavers declared a disability. 

• 87.5% of leavers were from a white ethnic background. 

• 55% of leavers were female. 
 
Currently although the University does not record the details behind the reasons for staff 
resignations, staff who do resign are offered exit interviews.  The University is examining 
electronic ways in which meaningful data can be recorded on staff leaving  and this is 
expected to be implemented during 2013.   
 
 

REGRADING, PROMOTION AND REMUNERATION  
 
There were 64 regrading / promotion applications from staff on the HERA scales of whom 
60% were female.  Of the 39 successful applications,   54% were female. 
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• 3% declared a disability 

• There was an un-reporting rate of approximately 11% and it is anticipated that this 
will improve following the implementation of an electronic recruitment system. 

 
 

APPOINTMENTS  
 
There were 871 new contracts issued during the period: 

• 480 were for new starters (56% female). 

• 83% of new starters were from a white ethnic background and 3% were from a 
black British background. 

• 339 members of staff were issued with new contracts relating to extensions (57% 
female). 

• The other new contracts included TUPE transfers and staff being seconded in or 
out of the University. 

• 3.7% indicated a disability . 
 
 


