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BANGOR UNIVERSITY  

Policy Statement 

Contract Research Staff 

The University endorsed the Concordat for the Career Management of Contract Research 
Staff in 1996 and since then has put in place a number of mechanisms to ensure that good 
practice prevails. 

1. Contract Research Staff are to have the opportunity, on a 12 monthly basis, for a 
formal review discussion with their Research Manager or grant holder for the project 
on which they are engaged. This review exercise will follow the guidelines set out in 
the Professional Development Review Scheme for Academic Staff generally but will 
also focus upon the career opportunities (general and specific) which might arise 
following the current period of employment. 

 

2. CRS are typically engaged on fixed-term contract
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5. Consideration will be given during the professional development review exercise to 
planning future roles, jobs and projects for staff and using “named” researchers 
when bidding for future grants so as to utilize the developed skills and potential of 
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10. The University ensures that all newly appointed
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management and development of contract research staff than might otherwise 
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iii. rewards and other terms and conditions of service for contract research staff (for 
example, rates of pay, provisions for leave and sick leave, pensions, access to 
facilities) which are in line with those for established staff, thus avoiding the tendency for 
contract researchers to feel isolated from, and dis
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23 In the case of unnamed contract research staff, the salaries element will normally 
provide for an appointment at spine point 6 which is the third point of Research Grade 1A 
or the equivalent in post-1992 universities and colleges. Provision may however be made 
for an appointment at higher points, including grade ranges II or III (or their equivalent), 
where the application so requests it and has made explicit, to the funding body´s 
satisfaction, that the research responsibilities would justify such an appointment and that 
the project would offer the opportunity for the career development of a more experienced 
individual. 

24. Provision of paid maternity leave and sick pay to members of contract research staff 
who fulfil the relevant qualifying conditions of the employing institution is an allowable use 
of the salaries element of grants. 

25. As a special initiative which contributes to the wider policy of encouraging the 
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Wider Issues 

30. To support career development, the universities, colleges, and funding bodies will 
need to work closely together: 

• the funding bodies share a common interest with the universities and colleges in 
identifying potential research leaders, and ensuring that career openings exist for 



N:\HR\Filing systems\archives\Policies & Procedures\2007\Contract Research Staff Policy Statement.doc 

• some basic information in grant/fellowship reports on the training and development 
benefits which have flowed from individual grants and fellowships, and on the 
destination of contract research staff and fellows after a grant or fellowship. 

34. Concerns about implementation by an employing institution or a funding body should 


