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Purpose of the Policy 



particular roles and activities being carried out and recognising the legal 
limits on the range of positions for which checks may be sought. 

4. The University will ensure that DBS checks will be undertaken and processed 
in a professional, timely and responsive manner and in compliance with 
current employment legislation.  

5. The University will provide appropriate training, development and support 
to those involved in DBS checks in order to ensure that they are aware of 
their responsibilities. 

6. The University will comply with the DBS code of practice when processing 
data as part of the DBS checking procedures including the secure storage, 
handling, use, retention & disposal of DBS disclosures and disclosure 
information and with its obligations under the General Data Protection 
Regulation (2016/679 EU). 

7. The University will review the policy and accompanying procedures in 
response to changes in legislation or practice. 

 
 

Supporting Policies and Procedures 

 Academic, Managerial & Professional Staff Disciplinary & Grievance Policies 

 

http://www.bangor.ac.uk/humanresources/policies/recruitpolicies.php.en


 

 

Appendices 
Appendix 1 
Procedure for Disclosure & Barring Service (DBS) Checking 
 
Appendix 2 
Regulated Activity 
 
Appendix 3 
Policy Statement on the Recruitment of Ex-Offenders 
 
Appendix 4 
Policy regarding the Security, Storage and Retention of Applicant / Staff Disclosure 
/ Criminal Records Information 
 
Appendix 5 
Disclosure and Barring Service (DBS) Check Procedure Flow Chart – New 
Appointments 
 
Appendix 6 
Roles and Responsibilities - Lead Countersignatory / Countersignatories and 
Checkers 
 
 

 

 

 


